Social and historical
environment

Current situation
and
Climate
and
you
presenting issue

Who is important to you?

What are your current
issues?

Who can you turn to for help?
What are the social historical
factors?
What are your beliefs,
rules, judgements,
evaluations, problem
solving, predictions?

Strengths not used for
value building

your
patterns of behaviour

Is there any conflict or
disappointment with others?

Willingness not tested
Is the advice able to
serve effective action?

Workability not tested
Repeated behaviours
even when they don’t
work
Impulsivity, acting out,
avoidance patterns

Do you have self labels?
Shame?
Do you see that growth and
change is possible?

Aware of value and
vitality
Able to share in same
6 ways

your self-talk

Is there rumination,
blame, worry?

your Do you see the value in social
connection?
body Do you co-operate
and bring in
others?
and sensations
Sees personal agency and social

what happens inside you -body, senses, feelings?
what is happening to the people around you?
how has your noticing changed?
Is there a sense of threat?
Is there a search for safety?
do you turn away from feelings?

Self-view

Social view
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agency

Tell it like it is

Young people
•

95% of Australian young people believe climate is a
serious problem

•

4 in 5 are anxious about climate change

•

4 in 5 think it will reduce their quality of life

•

1 in 6 have reported sleep diﬃculties

•

3 in 4 feel their opinions are not taken seriously
APS (2019) Young people’s voices in the climate crisis

Tell it like it is

Global temperature - World meteorological
organisation

https://public.wmo.int/en/files/gmtprepng

We are living through the
sixth mass extinction

Effects if not addressed
•

Climate and ecological emergency if not addressed in time:
Sea level rise
Desertification
Wildfires
Water shortage
Crop failures
Extreme weather
Millions displaced
Disease
Increased risk of wars and conflicts
Source: https://rebellion.global/the-emergency/

Fossil fuels and corruption
•

It is driven by limitless greed, where 1% are blind to the ecological limits of our earth

•

The biggest contributor to climate change is fossil fuels. 50% of temp rise and 1/3 of
sea level rise

•

There are 20 companies that produce 1/3 of all emissions - Climate accountability
report 2019

•

Fossil fuel companies spend billions lobbying political parties. - In the US alone 2
billion . Australia is in trouble here but it’s hard to find out how much is being
bankrolled.

•

Fossil fuel industry gets huge government subsidies - Worldwide $5.2 trillion in 2017.
Recent estimates touted in Australia suggest subsidies extend to thousands of dollars
per person per year — every person.

•

The media support the fossil fuel billionaires, for example News Corp in Australia
control 70% of the press and openly report denial of science.

Click underlined text to follow data source

Traditional ways of communicating
science has failed
www.thelancet.com Vol 394 October 5, 2019

•

The climate crisis is one of the greatest threats to the health
of humanity today

•

A 2·0°C or higher rise in global mean surface temperature
above pre-industrial levels is an acute danger to human and
natural systems.

•

Traditional methods of scientists writing reports is failing

•

“The UK’s scientific community, along with scientists in most
high-income countries, is simply doing too little to engage
civil society and politicians in the struggle for climate justice.”

Replying on traditional
advocacy methods
hasn’t worked
•

Marches

•

Letter writing

•

Not that they are totally ineﬀective, but as the primary
strategy the evidence would suggest it hasn’t worked

What are the difficult experiences
inside?
then take a Social-view

•

Noticer experiences - comments webinar attendees

•

despairing, angry, ashamed

•

I feel anger, grief a sense of heaviness in my chest

•

absolute dread. my daughter is sitting next to me and I feel sick with fear for her and all of us.

•

lump in throat

•

I felt panic

•

sad, scared

•

tears and tightness in the throat

•

Feeling hopeless, that nothing is being done on government level

•

Heaviness and tightness in my chest

•

I felt a lot of tension in my jaw

•

Tears running down my face

•

heavy blackness over my heart tight throat tightness in my jaw

•

I noticed sadness, a feeling that I'm not doing enough (being complacent) and anger. A feeling of heaviness in my body.

•

soooo sad and feeling of despair

•

Feeling anger and hopelessness
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and
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and
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Who is important to you?

What are your current
issues?

Who can you turn to for help?
What are the social historical
factors?
What are your beliefs,
rules, judgements,
evaluations, problem
solving, predictions?
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Is there any conflict or
disappointment with others?

Willingness not tested
Is the advice able to
serve effective action?

Workability not tested
Repeated behaviours
even when they don’t
work
Impulsivity, acting out,
avoidance patterns

Do you have self labels?
Shame?
Do you see that growth and
change is possible?

Aware of value and
vitality
Able to share in same
6 ways

Is there rumination,
blame, worry?

what happens inside you -body, senses, feelings?
what is happening to the people around you?
how has your noticing changed?
Is there a sense of threat?
Is there a search for safety?
do you turn away from feelings?

Self-view

Do you see the value in social
connection?
Do you co-operate and bring in
others?
Sees personal agency and social
agency

Social view
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DNA-v for groups – community, classroom

What do our advisors predict?
then take a Social-view

•

Advisor predictions - comments webinar attendees

•

self talk was analysing the construction of the video to manipulate emotions., to try and control the uncomfortable feelings

•

: hypocritical - I enjoy high standard of living in the knowledge that most in the world do not.

•

totally worthless no voice sense of not being heard and tense all over

•

deep concern and urgency

•

"The bastards" "How could they do it" "I don't understand them" "It isn't us and them..."

•

It's time to take action

•

I should be able to fix this

•

"What can I do?"

•

frustration, despair, hopelessness, thinking why individuals aren’t willing to change their personal behaviours even when knowing how much they can
do. “why don’t people stop using plastics”, “why don’t people stop eating meat” “why can’t the system change”

•

blame previous generations & politicians. other people should be doing more. I should be doing more. I'm a bad mum for not doing more. I'm a bad
person for bringing kids into this world. humans are terrible. there's no hope.

•

I'm not doing enough - I need to do more

•

Feeling 'lost', because there is no corrective action on 'how to stop climate change'. How to get on a goal that works, that helps.

•

what are we going to do? why aren't we doing more? this isn't fair. this is hopeless in the system we have set up

•

I'm tired and feel like giving up

Social and historical
environment

Current situation
and
Climate
and
you
presenting issue

Who is important to you?

What are your current
issues?

Who can you turn to for help?
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what is happening to the people around you?
how has your noticing changed?
Is there a sense of threat?
Is there a search for safety?
do you turn away from feelings?

Self-view

Do you see the value in social
connection?
Do you co-operate and bring in
others?
Sees personal agency and social
agency

Social view
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What difficult patterns do we
engage in?
then take a Social-view

•

Discoverer actions - comments webinar attendees

•

Shut oﬀ from the big picture; do the little I can do

•

Using bleak humour, distraction/ignoring, attending a protest, focusing on small steps (e.g.,
using a keep cup, reusable bags)

•

frantic eﬀorts, writing letters, signing petitions, donating money, frantic personal action, not
driving car, not going out.

•

Join the Greens, develop Prosocial, avoid discussing climate with my kids sometimes, bicycle,

•

getting fixated on recycling and other small acts, reading, reading, searching, ...

•

what do I do if I know other clinicians avoid discussion of climate change with their clients, or
minimise it?

•

I agree with Louise. It seems to me to be about a real conversation with the other clinician.
Focusing on shared purpose seems like a great suggestion.

•
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Social view
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shared

values are our centre

Social-view
As a group, what do we care
about?

Social-view as a group

We are a group
species

•

Multi-level Selection
• ACBS must be seen as a multi group system,
comprising small groups
• Always maintaining the whole group view and
sharing a common cause

If you’re not part of a
group that is
committed to
advancing a worthy
cause, then you are
unlikely to have the
resolve and
resources to advance
the cause on your
own.”
David Sloan. Wilson,
This View of Life

Prosocial

The power of groups CAN change this
but not by traditional methods
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Social view
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My DNA-v
on a not good day

First,
see
their sorrow

Noticer
•

We have evolved to need safety and to detect danger

•

Right now a heightened sense of threat is upon young
people

•

They may not attribute this to climate change or the
constant negative media

•

It might appear as general stress to life

Noticer
•

•

Share and discuss worries,

•

Use data to show they are not alone in their concerns,

•

Appropriate self-disclosure of our sorrow too (at a level
appropriate to the age)

As adults - they may not want to be part of the
conversation, that is ok too as long as it is workable
action

Young people see with new eyes
and feel distress at where we are
begin with emotions

Noticer - skills to build
•

Awareness

•

•

Bring into awareness all of the experiences they might be
having in response to the situation

•

Focus on the body (cognitions later)

•

Fear, sadness, panic, irritability, despair, hiding, anger,
sleeplessness, guilt, tiredness, heaviness

•

Desire for safety, hunkering down

Label out loud or self-talk

Noticer - Skills to build
•

Aware of body — Pause and breathe

•

Allow and act

•

•

Practice self-care steps like:

•

turning oﬀ media sometimes

•

knowing triggers for when it’s ‘too much’

•

spending time with others

•

meditation

•

exercise, yoga, sleep etc

•

Stress must be followed by rest

Adults

•

Turn oﬀ the media sometimes too, consider television in the house. Have some quiet time

•

Provide a safe space for your young people where climate is not on the agenda

Noticer - Social-view
•

Allow and act

•

Involve them in discourse

•

Use data to show that others are concerned and acting

•

Share hopeful actions

•

Create opportunities to talk about this with family,
friends, teachers

Hear their self-talk

Advisor
•

The data can seem relentless and this is terrible for our language able
mind

•

Open up to - beliefs, rules, judgements, evaluations, problem solving,
prediction

•

Constantly questioning why, unfairness, blaming others

•

Beliefs like: ’they should’, it’s wrong, ‘I can’t change this, I’m just one
person

•

Judgements - “others should be doing something too’, disbelief at
news

•

Prediction - ‘it’s over’

Social and historical
environment

Current situation
and
Climate
and
you
presenting issue

Who is important to you?

What are your current
issues?

Who can you turn to for help?
What are the social historical
factors?
What are your beliefs,
rules, judgements,
evaluations, problem
solving, predictions?

Strengths not used for
value building

Is there any conflict or
disappointment with others?

Willingness not tested
Is the advice able to
serve effective action?

Workability not tested
Repeated behaviours
even when they don’t
work
Impulsivity, acting out,
avoidance patterns

Do you have self labels?
Shame?
Do you see that growth and
change is possible?

Aware of value and
vitality
Able to share in same
6 ways

Is there rumination,
blame, worry?

what happens inside you -body, senses, feelings?
what is happening to the people around you?
how has your noticing changed?
Is there a sense of threat?
Is there a search for safety?
do you turn away from feelings?

Self-view

Do you see the value in social
connection?
Do you co-operate and bring in
others?
Sees personal agency and social
agency

Social view
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“As they grow older
learners are less flexible:
they are less likely to adopt
an initially unfamiliar
hypothesis that is
consistent with new
evidence. Instead, learners
prefer a familiar hypothesis
that is less consistent with
the evidence.” (Gopnik et
al., 2017)

change the story

Advisor - skill building
•

Normalise the desire for our advisor to find a safe solution

•

When we find ourselves deeply stuck in rumination or overthinking,

•

pause and be aware, breathe, remind ourselves what our
advisors job is (keep you alive, keep you safe)

•

step into the noticer and practice self care, soothing or sharing

•

Create new rules, ‘You’re never to small to make a diﬀerence’

•

Test out the helpfulness of rules like, ‘Nothing can be done’. No
need to challenge can test from experience, Greta Thunberg is one
example

“You are never to small to make a difference.”
Greta Thunberg
Making new rules

Discover your power
to act

Discoverer
•

Look for patterns of behaviour

•

test workability

•

track with functional assessment

•

looks for ways that strengths are used and ask if they
are building vitality

•

look for impulsively, avoidance actions, acting out

and
embrace
adaptive
risk

•

Shifting to flexible DNA-v - comments webinar attendees
-1

•

I love the idea of creating new rules - one that has been profound for me is "Nobody is more OR less important than me"

•

every action has an eﬀect

•

Local communities can create powerful change

•

“remember “ From little things big things grow “

•

Some YP wrote a small street play to share their message Very powerful The physicality of the street theatre reinforced in the YP that they were
taking action .

•

regenerative culture is a big focus for XR.

•

Social Workers for Climate Action (SW4CA) FB page / group

•

Australian young greens

•

yes! thank you. I actually feel excited & motivated.

•

It is resonating with what I had already chosen to do when i was feeling quite helpless ealier in the fires, conversing and particiapting has made me
feel more hopeful, and the young people and thier actions are hopeful and inspiring.

•

I moved from hopelessness to thinking about all the things I can do at home, in the neighbourhood and with clients!

•

Last night we agreed as a family to have a tech sabbath Sat night to Sun night. I wanted to make sure it was not about less tech but more reading,
more relaxation, more fun things like social contact. We have not don't it yet but we have agreement to give it a go.

•

Joining groups defending the planet together are so important but also not eating animal products is a very powerful and beneficial action we can all
do at an individual level

•

Shifting to flexible DNA-v - comments webinar attendees2

•

“ When you can’t control what’s happening, challenge yourself to control the way you respond to what’s happening That’s where the power is”

•

Thank you so much Louise...I have a feeling of great appreciation and gratefulness for this opportunity to connect and enrich life.

•

Wonderful. what a journey. :-)

•

thanks so much, waving at you from Southland, NZ

•

Thanks so much for sharing. That’s empowering! I feel hopeful that each and individual of us is going to go away and make our impact because of
your generous and authentic sharing.

•

Each and everyone*

•

Science can show us short term changes. Imagine if in the news we saw a dashboard of key indicators changing for the better.

•

Thank you Louise. Much appreciated.

•

I could not agree more with the importance of groups though. Most of the changes we make to respond to climate also improve community, equity
and other aspects of human thriving.

•

thank you this has been wonderful. I live in a remote area and people (except the young clients that come to see me) do not talk about climate
change here and I feel so alone sometimes. Taking public action is a risk here and I find it diﬃcult as I would like to take more action but worry I
could lose friends. I have been thinking for a while now how I can use the skills I already have to make a diﬀerence, so a group with other similar
professionals would be very helpful.

•

Thanks Louisa! This has really helped me see how to help young people struggling with climate anxieties. You rock!!!

•

Makes sense. Thank you for sharing, the webinar, and answering the question - Louise and Paul.

•

To just be aware as a first step. And quick reinforcement with groups/peer pressure.

•

Shifting to flexible DNA-v - comments webinar attendees
-3

•

That makes me feel hopeful. Awesome.

•

This webinar was very helpful to better understand how to use the DNA-V model.

•

Thank you Louise, I am heading to aid in the NSW Bushfire recovery and this has been extremely useful.

•

Great ideas for working with young people! And good to find this community of like-minded clinicians

•

Love DNA and love your passion

•

amazing!

•

What a generous and hopeful reflection on helping young people Louise!

•

Thanks so much for this.

•

Thank you Louise for your time and commitment

•

Really valuable webinar! A big thanks to you from Japan.

•

Hoping I can be more active :-)

•

Thankyou I have been creating my tribe and feel motivated and less isolated than before Having hard challenging
conversations have been a motivator for me Thanks once more

Discoverer - Skills
•

Try a first step action (join an online group, watch 2040, read a blog)

•

Maybe the action is as small as talking to family, or looking after another

•

Test the new action for vitality, did it build? If yes, do more

•

Build their strengths and discuss the strengths of group involvement and
how the build V

•

•

e.g. Student climate action, Extinction rebellion, declarations of climate
emergency in some countries — these all show that things are changing
but your advisor isn’t likely to believe it (that’s a good thing in some
ways)

Get creative - art, cooking, dancing, singing, improv, planting

Discoverer - Social-view
•

Experience together a first step action (join an online group, watch 2040, read a blog)

•

Share what is there, rather than doing this alone. Share ideas and sadness

•

Test the new action for vitality, did it build? If yes, do more

•

Build their strengths and discuss the strengths of group involvement and how the build V

•

e.g. Student climate action, Extinction rebellion, declarations of climate emergency in
some countries — these all show that things are changing but your advisor isn’t likely
to believe it (that’s a good thing in some ways)

•

Get creative - art, cooking, dancing, singing, improv, planting

•

Parents - consider your choices, banking, retirement funds, electricity, discuss how you
are working to make diﬀerence

•

For younger kids, make a family dashboard of greener actions you are doing together

My DNA-v
skill builder

Commit
Join a group for the climate
Run this webinar
Write to professional groups
Write to MPs
Strike when I can

Not my fault

Become aware of my rumination,
pause, step to N if needed
Build new rules
“Never to small to make a diﬀerence”
“I can do some useful things”
‘My voice matters”
Pause and remember my advisor will
be on threat alert

Name my feelings, breathe, share
them,
connect with people
be aware of my threat responses
mediate, walk,

Be with others,
connect, join,
share, have fun,
trust

Acceptance
leads to
Active Hope

Active Hope
with a group

Active hope - for adults
•

Extinction Rebellion

•

•

•

ER would be the premier site to send people to. They are focused on social
connection and inclusivity. They have local groups that are powerful ways for
everyone to get involved at any level they are willing to - not just marching but craft,
cooking, singing, dancing. Everybody welcome.

For adults or professionals:

•

Australian Psychologists Declare a Climate Emergency

•

Australian Parents Climate Action Group

Groups not specifically for climate:

•

Prosocial world

•

Thriving adolescent FB group

Click underlined text to follow data source

Active hope - for YP
•

Fridays for future

•
•

Student climate strike Australia

•
•

Fire focused, sign up, get news, join in

Extinction Rebellion

•
•

Stop the fossil fuel as main agenga. Join in local and online groups

ER would be the premier site to suggest to young people. They are focused on social connection and
inclusivity. They have local groups that are powerful ways for everyone to get involved at any level they are
willing to - not just marching but craft, cooking, singing, dancing. Everybody welcome.

Other places for young people to join - there are literally hundreds of groups.

•

Australian youth climate coalition

•

Above group have online skills development training and other connection events, so can be helpful for
isolated young people

•

Youth for climate justice - AYCC action group

•

You go Greta - 58,000 members

Click underlined text to follow data source

XR — a rough guide
Solidarity
Central unified strategy - disruption
Plant seeds for change
Inclusive and involved
Have fun
A web not a hierarchy
All here for the shared purpose

Active hope
information

Some recommendations

Online - Education

https://www.coolaustralia.org/cool-2040-film-curriculum-materials/

Active hope
in the home

Act now - United Nations 10
steps at home

UN - steps of individual
action

https://www.un.org/sustainabledevelopment/takeaction/

We share a common value
and in groups we can build active hope

How will we take action
now?
Click underlined text to follow data source

•

Join our discussion group if you want to continue a
conversation - enter your email at this link

•

Find out more about prosocial at prosocialworld

•

Join the DNA-v mailing list for free resources or to find out
about training

•

Learn more about DNA-v at DNA-v.com

•

Read the science behind DNA-v here

Social and historical environment

Current situation and presenting issue

Who is important to the person? Why?
Who can the person turn to for help?
Who is the person in conflict with?
Who is the person disappointed in?
What critical experiences have happened in the past?

Why is the person seeking or needing help?
What are the important aspects of the person’s
environment (other than social context), such as sleep
patterns, medical conditions, a dangerous
environment, and nutrition?

Able to try new
behavior to discover
what works and builds
value.
Able to spot and
develop strengths.

Able to generate beliefs,
predictions, evaluations,
reasons, justifications, selfconcepts, and so on.

Uses workable
beliefs to guide
action.
Exploration is driven
toward building values
rather than by impulses
that undermine values.
Tries new behavior when
old behavior doesn’t
work.

Has clear values.
Uses values to guide
action—connecting,
giving, being active,
challenging the self,
enjoying the moment,
and self-care.

Able to listen to the
advisor and unhook
from unhelpful beliefs,
such as beliefs about
emotion control and
justifications for
unworkable behavior.

Notices self, others, and events unfolding in the present
moment.
Able to notice and make space for difficult inner
experiences to come and go without immediately
reacting to them.

Self-view

Social view

Recognizes that self is more than self-concepts.
Can see the self as holding self-concepts.
Sees that growth and improvement are possible.
Doesn’t view self-concepts as physical descriptions of
the self.
Can view himself or herself with compassion.

Recognizes the value of social connection.
Is able to have empathy and compassion for others.
Can cooperate, build friendships, and love.
Sees that history with others influences present
interactions, and believes he or she can change.
Sees personal agency: “I can choose” instead of “They
made me like this.”
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