
 
 

H.R. 1140 – The “Weaker Security through Forced Unionization Act” 
 

H.R. 1140 is a forced unionization of the TSA screening workforce that weakens homeland  
security, costs over $1 billion, and does little to improve employee pay, benefits, or morale. 

 
Forced Unionization  
• H.R. 1140 designates the American Federation of Government Employees (AFGE) as the exclusive 

bargaining agent for the 45,000 TSA screeners and forces TSA to immediately begin negotiations 
with the union. 

• The bill does not allow for an intervening election for the screeners to choose their labor 
representation.  

 
Weakens Homeland Security 
• H.R. 1140 makes the implementation of security screening policies subject to collective bargaining 

with AFGE, including urgent policies to address credible threats.  
• It limits TSA’s ability to respond to threat and passenger trends including restricting TSA’s ability to 

move screeners to different checkpoints to meet passenger demand.  
 
Keeps Offenders on the Payroll 
• H.R. 1140 eliminates TSA’s ability to immediately fire employees for serious misconduct, including 

sexual assault, sexual harassment, theft, drug and alcohol abuse, or intentional security breaches, such 
as allowing explosives or firearms through the checkpoint.  

• Under H.R. 1140, screeners who assault passengers or let explosives through the check point could 
remain on the TSA payroll for months.  

 
Costs Are Enormous  
• CBO estimates that H.R. 1140 will cost $1.8 billion over a five-year period, a nearly 20 percent 

increase in the TSA budget.  
 
Screeners Lose Benefits 
• H.R. 1140 repeals TSA’s authority to pay screeners more than the rest of the federal workforce. 
• It eliminates benefits screeners currently receive, including bonuses, certain overtime pay, and the 

ability to trade shifts and donate accrued leave to fellow screeners.  
 
Veterans Lose Hiring Preferences 
• Under H.R. 1140 many veterans would no longer be eligible for a hiring preference, limiting their 

access to employment. 
 

Even Obama Administration Officials Oppose  
• TSA convened a Blue Ribbon Panel of experts that included the Obama DHS officials to study 

screener compensation. The Panel explicitly recommended against what H.R. 1140 would do.  
 
Doesn’t Impact Paid Family Leave 
• H.R. 1140 does NOT make TSA workers eligible for paid family leave.  The entire TSA workforce is 

already eligible for paid family leave under current law. 


